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Academic Degrees：
Ph.D. (2004) National Taipei University, Taiwan (R.O.C.)
Major: Education Policy Design (Conflict Management) 
M.A.  (1994) National Chung Hsing University, Taiwan (R.O.C.)
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Research Interests

Education Policy、Education Law、Collective Bargaining in Education、School Governance、Performance System in Education、HRM in Public Sector.
Honors

Excellent in Academic Research Reward(2007、2009), TOKO University.
Excellent in Teaching Reward（2006、2008）, TOKO University.
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Lecture in Five-Year Junior College (2000-2004)

Assistant Professor and Chairman in TOKO University (2004-2010)
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Research Projects

1. 2010  National Science Council （NSC 99-2410-H-024 -031）
Director, The study of collective bargaining mechanism and issues for 
education sector in Taiwan：The view of public sector labor relations
2. 2009  National Science Council （NSC 98-2410-H-464 -001）
Director, The student discipline system of education sector in England 
and Japan: A comparative study from the perspective of contemporary 
public administration
3. 2006   National Science Council （NSC 96-2414-H-464 -001）
Director, The Study of Policy Participation Mechanism for Teachers' 
Organizations in Japan: The View of Policy Networks and Policy 
Instruments
4. 2005-1   National Science Council （NSC 94 - 2414 - H - 464 - 001）.   

Director, A Study of System for Impasse Resolution of Collective 
Bargaining on teachers Organizations in Taiwan:Focusing on 
Alternative Dispute Resolution(ADR)
5. 2005-2   National Science Council（NSC 94 - 2414 - H - 464 - 002）.   

Director, A Study on Scope of Collective Bargaining in Education Sector
of U.S.A. and England : From a Public Human Resource Management 
Perspective
Publications

（A） Journal Essays

1. Lin, Bin (2011). The Mechanism and Issues of Collective Bargaining of
      School Districts in the U.S.A.: A Study from the Perspective of 
Labor-Management Relations in Public Sector. Bulletin of 
Educational Entrepreneurship and Management, 7, 85-111.
2. Lin, Bin（2010）. The Union Security System for Teachers Organizations
 in Taiwan, U.S. and U.K.: A Comparative Study from the View of 
Labor-Management Relation in Public Sector. Journal of TOKO

University, 4(2), 48-75.
3. Lin, Bin (2009). The Study of Policy Participation Mechanism for Teacher' 
Organizations in Japan and Taiwan: A Comparative Study from the 
View of Policy Network. Contemporary Educational Research

Quarterly, 17(4), 103-147. (TSSCI)
4. Lin, Bin(2008). The Relationship between the Scope of Collective 

Bargaining and Performance of Education Sector in the UK: A 
Study from the Perspective of Public Human Resource Management.
Journal of TOKO University, 3(2), 228-259.

5. Lin, Bin (2007). Conflict Management Oriented Governing Instrument: An 
Analysis on Alternative Dispute Resolution System in American
Federal Government , Journal of TOKO University, 2(2), 127-150.

.
6. Lin, Bin. (2006b). The Student Disciplinary System in the U.K. and Taiwan: 
A Comparative Study from the Perspective of Educational Law. Bulletin 

of Educational Research, 52(4),107-139.(TSSCI)　
7. Lin, Bin (2006a). A Comparative Study of System for Impasse Resolution 
of Collective Bargaining of Education Sector between the U.S.A., 
England and Taiwan: Focusing on Alternative Dispute Resolution 
(ADR), Contemporary Educational Research Quarterly, 14(3), 
169-204. (TSSCI)

8. Lin, Bin (2003). The Study of Teachers to Organize Unions in Taiwan, The

Chinese Public Administration Review, 12（4）,97-138. (TSSCI)
（B） Book

Lin, Bin（2006）. An Analysis of Process of Policy Legitimation for Teachers’ 
Right to Organize Unions in Taiwan : The Perspectives of Policy
Networks and Policy Instruments. In Whang, N.Y. (ed.), Educational 

Policy Science & Practice (pp.125-156). Taipei: Psychological 
Publishing.
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